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4T.44.f%.445 (4).—<1 gift, 4f%£(T4 % 4^4 309 % 9V<J4> sOTT 444 5Tf%4f 44 44(4 44% §TT 3ftr 4TT%(4 
’jff %4T (THJf ‘4’) f%44, 2012 4% 44 4T%( % R(4I4 3rf%444 44% f7, f§r%f %% 3rfs(444 % <J% 44 f%4T 44T 4T 4T f%TT 
4T% 44 4%T f%4T 44T 4T, f%4f%f%4 f%44 44T% f, 44?4:— 

1.4f&4 4T4 3ffc4T44'.— (1)44f%4%t44%f^4T4'4T4%k 1 2 * 4 jf%%4T(7riJg V) f%44 2017 |l 

(2) % f%44 4444 % 444514 4Tf(4 4% 4f4 ff%l 

2. 4f%4T4nt ■— 

14 f%44f % 44 44 f% 44% % 3444T 4%1%4 4 f(:- 

(4) f%4% %t %4 % 444 % “f%jfrF 4Tf%44ft” % %^4 f%f%4 %4T (4%f444, f%444 Sffc 3pf%T) f%44, 1965 % 4?%4 

44 %4 %, f%jfrF 44% % f%TT 45 TtF 4Tfs(44f( 3%%%4 |l 
(4) “444T” % 3T^fj%t-| % 44T f%f%f%4 %%f % 44f 44 3Tf%%4 | ; 

(4) “4444 f%444 4Tf%44fT” % 4T44 44444 44 4lRG4 TT% 4S%4 44T44, 4lRG4 f%4T4 (’jW 44T4) 3rf%%41 ; 

(4) “344(4” % 44 4(4 %4T 344(4 3rf%%4 | ; 

(4) “4434 44” 4 34EJ%T-| 4 f%f%f%4 4%f 44 3rf4%41; 

(4) “44” 4 3T44%t-l %%f % % 4%% %4 3%%%41 ; 

(4) “3Ejg%t” % ^4 f%44f ^( 3|^%1 3rf%%41; 

(4) “%4T” % 4T4%(4 %f% %4T (4^-4) 3ff%%4f; 
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3. E5E: -(1) YYeT 3^-41-I if RPlRa PEf iY R^E fEfYl 

(2) 'JeYtP PERNi PT TTSTT PlfdRy PER PT 'Hffc-Hpld RifY P^R Ppf EY %p#Yr YYrt ^RTJ^ E’ PR % EP PT 

R#fE f%RT ETTTRTI 

4. TYE.ERETsfYRREET^dRdHd .— (1)f%f^TvT TYpY PT dPdPld PtYr PE, EE# RETT 3# %EE PT PER 

3Epj#-i if ret RRRa ti 

(2) dlRpp (1) PT f#fY RTE % fY% ftr # #£id 5 T r W <MPd PT srfll^-ddl % RET- 

(r) snjg^Y-i ^ RRRa p#r peY rt YYeY # reet pt 3TRREfY pfYEsfE, pRd^d rt epteert s# 

%EE tf<YpR % REE PT P#RtYe RT EPTEERT PE R#fYl 
(E) 3TETYE % PETR?Y YY TtF YYET PT ^YY P# # -HPdfad PE R#fY f#f |R)dd, YYe, %EE ^fcTpR if 
REE 3 tYe ERFYYET PT dfippld PEf %f%TT oi|l=HHlR+ STEpfEg# # RETIRE RTPTPT ETTT| 

(E) 3TFTR % PETRSf Rf EfKT (W) % 3eYYe ERF YYET PT dfippld P#E itE RdPld 3TSTTE PR RPjf^E 
YYe if f#YY 3Tf£RFTft # PEJtF PR TT%rf|- 3# RTfE YYe PT PKd< RdRd YYET # SRTE if E#Y fTT 
YYe pf ERT# #3dl ftrr PR E#ffl 

5. YYET i TO- ETETftR ’jfYf YYET % #YtR RTRR ^dddld, #R WT ^dddld (RTTREET YYe), #R ERR ^Idddld 
(3ifPd+ YMeYYe), p#e p§iieRp> YYe, #epsiiePIp. YYeeet e^eep§iieRp> is pf RdRd 3Emr pep#e 
P# # STEET PEYf E# RE f%EEf % TO YY PfYY YYET if f#JEF E# srfirppfY 3# RE f%wf % PTER it ET#E 

STfsTRTft 3RT^-3Rf^ t %RT % RTRT ff^l 

6. PEIT WT^t ST^TSTT .— (1) 3^41-1 t RRRa ^ t ^ f^ft t RxP T^I TRf d?t 31^41-11 t RRRa 

ftf^^RTT'dlliJIll 

(2) (R) PER i RRR %RRRTR % ^ ftxP rr[ % TTTR Tf^^TR TRf Rt W TEpRTTsY 3TTRET RTTT f%%T 

TEPP 3ftr 31PJ #fTT % 3pmr PR STTrEi RTRT fidlPid R^tP ^41Rdfl pfTRT i RTRTR PR RftsfY RRff RET 
RRIEUIdll 

(W) ?>T PETR pfcEET ftfxPRf PT t ^YpR YEp % ^ 3rfl)+|Rdl' TT R pYr1% RET RE RERl Rt 3j^-41-2 pf RRT 
PPRa -^ddP srfpr%RTRE^ffI 

(3) ^ RPR %RRPET i 3ftR RPRtRP R’jfY PRf Rt PdT^I-2 ^ RRT PPRa E^ETP 3T^R %RT RT% #[R Rldd< RRpET 

i srfsrppfYRf pt Yr pYrtP- ret rrt reeei 

(4) %RT % f%1^ ^ PR Ptvrft % f%E srfsrppl^ % RRR PT f%f%RRR f%Rprf%R fYf^ ^ f%RT REETT RpYr :- 

(R) ^RT % Rf%R RRR %RRRET PT PYvrf^-‘ERR’% 3RRE: PR fYjfYl 

(E) ^RT i Rf%R RPR %RERET ^ T%R RPR %REPTR (RTSTERT ^R) % PRf PR 3 tR1P|RrI' # RYvrf^ ‘ERE’ 
% 3R£nR PR fEfYl 

(R) %RT i ^ RPR ^ddP Id ^ RffrdR REfEl # R^fT V^id RRPTR RET RPR-RPR PR ETfY 
ReYrsYe P^idl' % 3T5RK PPj4 fYRPTRE 3^R R^RR eY SRET if RE% ftT RRJTPRT % RTSER PR TREE % 
RR PT fYjfYl 

(R) %ET % T%E RPR %RRRET ^ Rf%E PETRpEP ^E, pY%E P?IIPPd. ^E % T%E E?lldP+ ^E sfER T%E 
P?imP+ ^E%■ EfERPET rYpEP ^E # srfljd.lRdl' ^Y pYe 1% ERE % 3RSRRPR fYjfYl 

(5) Pr%R PRP% ^ EPf^RR (2) % EE (E) 3^R Rpf%RR (3) % EsYYr STflrPTfl PT ERE PdP^I-3 % 3TgRK Pfel 
f^REfEr pYvrft dHYRl # fppiP&T i ststtr pr 1%rt ertrti 

7. PTYspPRfprYyRlR^iTbEETERET- (1) f%RR 8 PT 3ETffp fMY RET % fY^ ^ Rfl RRPTR ^Y Rf RET | f% 
^RT PERT RTR§RR RT d4141d |, EfY Rf ^ PTRWf ^ EY ^EE^ ^ RRT EEfRr % PREPAY i, pf%f%^frP 
RET fMY ^E ^ PTYsR PR pYY ^Ye R^f RY srflpp # 3Tr1% % f%TT f%% pfYf^Rf%Rf ^ PTE E^f EP> ^YY 3Tr1% % 
f%TT RETRT ET RPET |, #PT %p#ET RRPTR #[R RP%, ER E%4Yl 

(2) w Y%rp i 3eYYe %rt i YMY tYe pt R^Rp i f%p; st^rt, r^rr ptret %rt pt f^f^ER p?^r 

3TRRR PR RRPTR RET 3TTRYr % PRTR^Y YY f%RT ETTTRTI 
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8. #8dl .—(1)RdTRfK# #dTRd#«dl TdRddR-ddRRRRR^dTRsT^lydl % 3pjdTT RlRf # Id Pi -4 Rf 
% dTTd RlR R d# ddSTTf# # df | : 

W| dfR fRRf RR Wf # R) 8 dl dd ddmdd Id- fRddf R TO R d# dRf fRdT ddT I Tddd 

ddmdd *Kd>K ITTT ddd-ddd dT d# #8'dl dd# dTSTm 3TT%?T dT dgR# R dgTTTT dddT R4dd> dTfRddff 
ITTT fRdT dTTTdTI 

(2) dTtfRdl did % d?dTd dd RdT R dRf <*|Rm 1' # #8dl dd 3Td?TTTd fRRf dTdR R ddd-ddd dT R#d 
dTddT Sid d# dTdFd d## % SFJdTT fRdT dTddTI 

(3) RR did# if, # IdfRdd (i) RR IdfRdd (ii) R sRpfd dRf 3# f #SdT dd STdmdd dTddT ITTT 3TTdfd R 
dTTdR R fRdT dTTTdTI 

9. dfRffW-(l) Rf# d# ITTT dT dfdfR ITTT dd RdT R dlf# ddd RdddTd R R dd dT f#Tdl ftR dT d#dl 
3TfRddff df dR # ddfsT % 1# dfRffSTT dT d|dTI 

TF5 dddT Rd'dd dRRddff Id fRfRd R#d dTddT dTTT ddd-ddd dT d# 3T#£>ff R d^dK 
dRRfSTT ddfsi # did dRdTI 

dTd£ d^ sftr fR dfRRfSTT 3fdfR % RWK dd R# fRfR?dd dfRff STT # dTffRdl 3TdfR # ddRR R #d 
d^TTd 3fk dTdFdd": 3TTT ddT^ % RfdT fRdT dTddT 3# dd ddfsT % RfdT RdT ddR % ddT# % dTd RdfRd 
3TfRddff # R RfjfRd fRdT dTddTI 

(2) df#ftdT dd1% dT IdR fRRf fRdTTT R 1 JTT RtR dT, dfsTddftdf #, dfR TdF ft f#Rh R f# Rfdl dddT 
dTdT|#, R#d dTddTdTTT ddd-ddd dT d# 3## RfRdd# R ff dK#l 

(3) dfR R#d dTddT #, ddTfRdfR, dftfrdT 3TdfsT dT IdR fRdTTT R dfTTd df TTd | f% dtf srfllddfr Tddft 
f^frF % f%TT dT^dl d^f |, dY dTddT dd arfsrddft d?t, ddTRdfcT ddddd^ dd dWt dT ddl %dT TT dd# R^Rh 
dT dd% dTTT mf# dd dT dRdffd dd d#ftl 

(4) dftfrdT # 3TdfsT dT dd% f#dTT % #TTd, dTddT dTTT f#ft STflrddO - ^ #TT dldTSTd dTdddd dl# dT #ft 
d0-smt dT ITT (Rfd% drnfd ft# Tf dfTSTT # t) irfK d# # 3 R-STT # dT d#ff, f#t dTddT df#STT # 
ddTSTTddd ddfsr # T JTT d#T % Rm; ?Tdf % dd TT ddjdl dd%l 

(5) d# dd> df#dT R ddfsid 3dd f#Tdf dd ddd |, dd %dT % ddTd, #ffd dTddT dTTT Id ddd t d# 
dT%?ff dT 3T3#ff dTTT 9TTfTld f#l 

10. #n#R^R t .—ddT %Rttt^ yRR^Rhdi f#%Rf#rRrf ifdftdk# %Rm; R^Rh dTfliddff 

dTTT#dTT#l 

11. tdT# .—-#T t R^xP f#T dTT dfsrddff dTTd R f#ff # TdTd dT %dT d#T % f# d# fRl 

12. T^T%dT3TfdTT?n-td#srdd#dT%dTdddTf#d:- %dT R R^dl d# # dfsTddff, dR #TT sRRfd ff, f#ff 
# T5TT RdT dT dTTd # TdT R ddf&d f#ff # dd dT, dRTdd R Rddt df ddfR, d# #f fT, df|d did R did 
dTT dR # ddfR % Rttt RdT di# dd d# fldT I 

dT^ RR dRfddff R:- 

(dl) RdT R dd# fRjfrfl # dTffd R dT RdT R dd#TTT d^d ddR # dT#d R dd ddf # ddTfR R d?dTdl 
(d) d# IdR 40 dR # 3TT^ dTd dd # |, ’Jdfdd^dTT RdT ddR # dRdT d^f # dTT#I 

13. R<|dl:-d^#%l- 

(di) RrdRRR##R, Rrddd dfRdTd# 41Rd fr, fRdT^f#d|, dT 
(d) RfdR 3TdR dfR dT d# R RtfRd TfR fTT fRRt 3dd R f#T^ fRdT ff, 

dd dd dT R## dd dTd dRf ffdTI 

dT^ dfR R#d dTddT dd df ddTSTTd ft dTdT | fR RdT fRdT^ Id ## 3# fRdTf R 3Fd dSTddT dT 
dig; dftd fRRr R dRfd d#d f sftr RdT dirR R Rttt 3Fd 3dmr Rt f, Rf df fRRt ## # id fRdd R ddRd 
R^dRdRrffl 

14. RdT # spd ?if.—RR fRddf R dRsr R RrR Rm; id fRdRf R R# fRRtfRd idTFd dRf fRdT ddT f, in RdT R 
ddTdf # RdT-dR, dRt ffrff, # R#d dTddT R dd^Td fdi R dfRddRdf dT ddd-ddd dT dig; f# f I 
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15. $1% Tf% TTTTT T^ ITT t f% ^TT WT 3TTT9TT | 4T H 41 H |, T% Tf IT TTTWf 

4T%, 3RTtT %■ WT4 TT% Rrft 4% 4T TT% % % TTST t IT P)-M44 % Rrft TTTT Tl 3TT%^r 

4TTT fplf^TT TT T%41 I 

16. RT^frT —IT f 4 wf # %tf TFT, TTTSPTf, 3 TTJ 4 )TT % ^T 4 % 3 FT R 4 l 4 d 7 TT WT T^f 4 T%%t, f%TTT 
%RRr TTTTT TTTT IT TTST t TTT-TTT TT Tift f%TT TTTT 3 TT%?ff % 3 EJTTT 4 <i^Rld 4 lR) 4 ')', 4 ^Rld 

^iHvHif444, 4f4-hi' tR it ttt t ttttt tttt ttt-ttt tt tRI sn%?ff % sejttt 3r fMr wff % 
% f%TT ttttt Tin 3 t 41 %t 11 

17. R%tt.—• 4 R it Rrrrr % ReNt % Trfsrr %tf tt t^jt ftn |, 41 im %Rtr ttttt stt tttIt % tttt4 

4 - Rf^STT f%TT TTPTTI 

(Rett 3, f4rr 4 3ffc f%rr 6 4#) 


41% # TTRft % ttt (2) % RRlRa f%f4vr % t%r ttt, Rtt ttt tw tt% tcttfR %t (3) % RRlRa f 4k 
TT TTRfr % TcTTFft %T (4) % W RRRy %TT 4f4w % TTC 4t TT %TT % TRTf%T f%TT TTTTTT TtR; :- 


w^^t. 

^ TT TR" 

TTf ^tTWT 

^dd 3R+4 i) 4d< 

(1) 

(2) 

(3) 

(4) 

1. 

4^ d < TdldfdT iR 
(3RT T^tRRtT) 

2*(2017) 

4dd flfidT T. 1,82,200 - 

2,24,100 t ER 15 

2. 

44ITTRI + ild 
(TTT^TRRTT) 

11*(2017) 

4dd JiRdAI T. 1,44,200 - 

2,18,200 % ER 14 

3. 

■+lTT TTI4R) + did 
(RRTT) 

24*(2017) 

4dd JiRdAI T. 1,18,500 - 

2,14,100 %TR 13 

4. 

34T 444 4 d d 41 d 
(TffrTT fMtT 4r) 

(TlfTTSTT) 

4y 444 TTddTd 3|^f?44 R4l4 
Tf %I f%4% TflTTTT TTT 
4t TTTT t4r TTf (TTfr %TT 

t TTT %TT4TT ttt tt% ^tt 

% % *nft t^t) % rfnr 

Tf%?TT % TTTTT fPR #4 Tffr44> 

R4R 4r % Trf 44 tIRttt tw 

^ TTT %TTTTT % 4%fT TTf 
TTTT TT 41f4T fEftl 

4dd 4 Rt4 T. 78,800 - 2,09,200 
%4TT 12 

5. 

%)8 444 =)T"d4 Id (TT%IR U I did) 

(i'liddTT) 

34*(2017) 

f%T% %TT 4fRT (T.- 78,800- 
2,09,200) % 4TT 12 % 3fffr4 + 
R4R tt 4t tRtRtt 1) 

ddd 4Rd4 T. 67,700 - 2,08,700 
%4TT 11 

6. 

+R)8 444 4d d4Id 

(4^l4d> RR?TT) (dTT-i) 

33*(2017) 

4dd ^+4 T. 56,100 - 1,77,500 
%4TT 10 


surfer - 


*^T%TK TT Rkk tRtRt % TSftr T?% fTT 
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P(dpT dd) 
_( 2 ) 




Pt Pdgft 

_(3L 

ypR) 


PP 



PP 


(fPpF) 




spTRRT Pddld 3TfP 
fPP P (dyfP?Tp 


spTRRpdddld 
(TTTSTTT 11 ! P) (TdfP?RF) 


PPlRRT’ 


tpj 4 fPyidd sp 
SRJdd P S^TPT t Tp 

ff OTJWI ’IT 

srrmfp P«di % 
sirmr tt Ih-^Pi. 

PP 


wn dfpRT ypR) 
ski sftr TdRT y IPrt 
PflfPA Pt ’T^t^rr 
% tttssth it Pft Pf 


ylvlld %fp dddp3ppddd 3TppT _ 

_(4)_ 

Pi y?ii-HfP P t pt srfPPt fpp ttt P if 
PlPP fPfP Pt P ft dT p PPPt Pl-fft 
injf ‘^’ dddr d^jpP P fpfp PtP ft, PP 


PP d?nnfp P % pt PPP ppp tit P if 
PlPPfPfP Pt P p dT p PPP P-fR 
TRJf ‘d?’ % dd dT TTdTf P P fPfP Pt P ft, 
Purr it ydimfp P if df? P P fpfp Pt 
ftp _ 

pT % dp TRRT Pdd Id if pt dfpdft, fPffif TH 

kf fpfp Pit P |, srPtt dp 

TTTRT Pd-H Id % 3)ffcd + fpfd P if P P P)dPd 
Pit, dp Pf ff, P | dT pf dfPPt ppp Pit % 
injf ‘^’ if Pf P P fPifPr Pt 3ftr Pd udd 
Pddld % dfpRF fptd P if P p Pt, dP Pf 
ft, Ppr dp ddd PddM fpfp 

Pt P fti _ 

pRI pRRT if TdT 11 it RTF Pt % dp ddd 
Pddld ^ptdfpdft fPP RTT P if Pi P P 


TTF PT % PP TRTd Pddld % pt PP 
fPP RTT P if dTT P P fpfp Pt P ft 3p 
dft Pt % PP TRRT Pddld if Pft Pf % fpr 

RPlfP PrfP 3TpT tP fti _ 

dfRRF fPdd;, fp (P-2) % pt dfpdff fPP 
W P if Pt P P fpfp Pt P fti 


fft pt PP PPff % Psi t, fpp 3 Tpf 3 Tp ^TT ’TT^TTT P pt ^T P |, PP % fp fpTT fPlT ^ 
TfT ft, p P ’Tp PPft % PST t P fpK fpTT ’ 5 TTTTTTT qp ^Tf ^ SRT P P sTTTT P p p pW? 
^TT ’TTW P, PfP 3 Tp TT ’TTW PPt PP it ^TT P P it, fP tPP^TTp, ^Td-ftP 
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R 

tt. 


0)_ 

1. ^fcK' 


(fR>FF) 

Rg TEW %T 

(3ryfcTT% 
(sRRrr) 


R^THwRw 

(TmHWlR) 

(TTRTNT) 

Tiffs' TEW Rd 
’RWT fR & EF 
(^-0 


y RftRw<rqTTfg%*TT*Hi ’RmRTOfl 


TEjg V Rdnfid yl'xR Tif 
(RR TT fRTT TWf R) 


v ft tReR fmft 


TEjjj R’ R’HMfh 
^+<<*1 dHR (*jf% 
TT f Rk ^ |^) 
RyRif^d %■ fW+'< 
RR 


1. 3TST5T dT TRW, R Rt Rt 3TETET 

2. TifR, difRd fRpr 

3. TifR, fRm Rttr 

1 . srsw in trw, R tR Rt RR 

2. TrfR, ttRt ftwr 


1. SfSW 4T TRW, TW tR Rt 3RR -3TWST 

2. ttRr, Rw Rtet -trw 

3. W TTfrfRpF ('jR R ftw RfrfRsTTTR) - TRW 

1. TrfR 4T 3TTT TrfR, RRd fRET -3TWST 

2. 3TTT dflfREF, ’jfff R [Rdld d^TfRTTW - TRW 

3. TTJtF RR (RRl) - TRW 

4. TTJxFRR, fWTTRpW -TRW 

1. TTJtF R (dlfRd) - 3TSW 

2. ^ETfTfRpF, ’jfff R fRdld E^TfR?TTW - TRW 

3. fRrr w wrrfR (RRr) - trw 

1. 3RTRT 4T TRW, R tR Rt RR -3TSW 

2. TrfR, Rrt flwr - trw 

3. E^TfRrr (’jR R fRdid), i jRf R fRdid 

eRRsTRET -TRW 



(4) 

-3TSW 

-F^FT 

-F^FT 

HHJdffl ftdl 

-3TSW 

-F^FT 

X 

HI^Rl fid 1 

1 

-F^FT 


-3TSW 

-F^FT 

dl^dfi fid 1 


TTEfdff fRT 


wr[Rf Rn 


1. eRRtt (’jRf R 

P)MdM)nT3nrr 

ttRR?r, Rf 

R fRdld 


srwsr 

2. fR?rr (WTET), 
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MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

(SUPPLY DIVISION) 

NOTIFICATION 

New Delhi, the 8th May, 2017 

G.S.R.445(E) .— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of the Indian Supply Service (Group 4 A’) Rules, 2012, except as respects things done or omitted to be done 
before such supersession, the President hereby makes the following rules, namely:- 

1. Short title and commencement. — (l)These rules may be called the Indian Supply Service (Group 4 A’) Rules, 
2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Definitions. —In these rules, unless the context otherwise requires,- 

(a) “Appointing Authority” in relation to any grade means the authority empowered under the Central Civil 
Services (Classification, Control and Appeal) Rules, 1965, to make appointments to the grade; 

(b) “cadre” means the group of posts in the grades as specified in Schedule -1; 

(c) “Cadre Controlling Authority” means the Government of India in the Ministry of Commerce and Industry, 
Department of Commerce (Supply Division); 

(d) “Commission” means the Union Public Service Commission; 

(e) “duty post” means any post specified in Schedule -1; 

(f) “grade” means any of the grades specified in Schedule -1; 

(g) “Schedule” means a Schedule to these rules; and 

(h) “Service” means the Indian Supply Service (Group 4 A’). 

3. Constitution. — (l)The Service shall consists of the posts specified in Schedule-I. 

(2) All the duty posts included in the Service as specified in the aforesaid Schedule shall be classified as 
Central Civil Service Group 4 A’ posts. 

4. Grade, strength and its review. — (l)The duty posts included in the various grades, their numbers and level in 
the pay matrix shall be as specified in Schedule -1. 

(2) Notwithstanding anything contained in sub-rule (1), the Central Government may, by notification in the 
Official Gazette, - 

(a) make temporary additions, alterations or modifications to the number of duty posts or grades and 
alter or modify the level in the pay matrix specified in Schedule -1; 

(b) in consultation with the Commission, include in the Service such posts which are deemed to be 
equivalent in status, grade, level in the pay matrix and professional content to the posts included in the 
Service; and 

(c) in consultation with the Commission, appoint an officer to a duty post, included in the Service 
under clause (b), to the appropriate grade on a regular basis and fix his seniority in the grade after 
taking into account continuous regular service in analogous grade. 

5. Member of the Service. —All officers appointed to the Service before the commencement of these rules and 
holding duty posts on regular basis in Junior Time Scale, Senior Time Scale (Ordinary Grade), Senior Time 
Scale (Non-Functional Second Grade), Junior Administrative Grade, Senior Administrative Grade and Higher 
Administrative Grade of the Indian Supply Service as on the date of commencement of these rules shall be 
members of the Service in the respective grades. 
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6. Future maintenance of the Service. —(l)The vacant duty posts in any of the grades referred to in Schedule - 
I, shall be filled in the manner specified in Schedule - II. 

(2) (a) Fifty per cent, of the vacant duty posts in the grade of Junior Time Scale of the Service shall be 
filled by direct recruitment on the basis of the Combined Engineering Services Examination conducted by the 
Commission, on the basis of the educational qualifications and age limits prescribed by the Commission for this 
purpose and 

(b) the remaining fifty per cent, of the vacant duty posts shall be filled by promotion from amongst 
officers in the feeder grade with minimum qualifying service as specified in Schedule- II. 

(3) All the posts in the Senior Time Scale and above shall be filled by promotion from amongst the officers in 
the immediate respective lower grade with the minimum qualifying service as specified in Schedule- II. 

(4) The selection of officers for promotion to various grades of the Service shall be regulated in the following 
manner, namely.- 

(a) promotion to the Junior Time Scale of the Service shall be on the basis of ‘Selection’; 

(b) promotion of officers from the posts in the Junior Time Scale to the posts in the Senior Time 
Scale (Ordinary Grade) of the Service shall be on the basis of ‘Selection’; 

(c) grant of Non-Functional Second Grade in the Senior Time Scale of the Service shall be in the 
order of seniority based on the suitability taking into account the overall performance and experience in 
accordance with guidelines issued by the Central Government from time to time; 

(d) promotion of officers from the Senior Time Scale to the Junior Administrative Grade, from the 
Junior Administrative Grade to the Senior Administrative Grade and from the Senior Administrative 
Grade to the Higher Administrative Grade of the service, shall be on the basis of ‘Selection’. 

(5) The selection of officer in each case under clause (b) of sub-rule (2) and sub-rule (3) shall be on the 
recommendations of the Departmental Promotion Committee constituted in accordance with Schedule - III. 

7. Filling of duty posts by deputation.—(1) Notwithstanding anything contained in rule 8, where the Government 
is of the opinion that it is necessary or expedient to do so, it may for reasons to be recorded in writing and in 
consultation with the Commission, fill a duty post in any grade by deputation for a period not exceeding three 
years, which may be in special circumstances be extended upto five years as the Central Government may think 
fit. 

(2) The qualification, experience and the eligibility service for appointment to any grade of the Service under 
this rule shall be decided by the Central Government in consultation with the Commission on each occasion. 

8. Seniority. — (l)The relative seniority of the members of the Service shall be in accordance with the relative 
seniority in their respective grades as already determined before the commencement of these rules: 

Provided that if the seniority of any such member had not been determined before the commencement 
of these rules, it shall be determined by the cadre controlling authority in accordance with the general orders or 
instructions on seniority issued by the Central Government from time to time. 

(2) The seniority of persons recruited to the Service after the initial constitution shall be determined in 
accordance with the general instructions issued by the Central Government in the matter from time to time. 

(3) In cases not covered by sub-rules (1) and (2) seniority shall be determined by the Central Government in 
consultation with the Commission. 

9. Probation. — (l)Every officer on appointment to the post in the Junior Time Scale of the service either by 
direct recruitment or by promotion shall be on probation for a period of two years: 

Provided that the Cadre Controlling Authority may extend the period of probation in accordance with 
the instructions issued by the Central Government from time to time in this behalf: 

Provided further that any decision for extension of a probation period shall be taken immediately after 
the expiry of initial period of probation and ordinarily within eight weeks and communication in writing to the 
concerned officer together with the reasons for so doing within the said period. 
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(2) On completion of the period of probation or any extension thereof, officers shall, if considered fit for 
permanent appointment, be confirmed in terms of the orders of the Central Government issued from time to 
time. 

(3) If, during the period of probation, or any extension thereof, as the case may be, the Central Government is 
of the opinion that an officer is not fit for permanent appointment, Government may discharge the officer or 
revert him to the post held by him prior to his appointment in the Service, as the case may be. 

(4) During the period of probation or any extension thereof an officer may be required by Government to 
undergo such courses of training or to pass such examinations or tests (including examination in Hindi) as the 
Government may deem fit, as condition for satisfactory completion of probation. 

(5) As regards other matters relating to probation, the members of the Service shall be governed by the orders 
or instructions issued by the Central Government in this regard from time to time. 

10. Appointment to the Service. —All appointments to the Service shall be made by the Appointing Authority for 
all the duty posts in various grades of the Service. 

11. Posting. —Officers appointed to the Service shall be liable to serve anywhere in India. 

12. Liability to serve Defence Services or posts connected with Defence.—Any officer appointed to the Service, 
if so required, shall be liable to serve in any Defence Service or post connected with the defence of India, for a 
period of not less than four years including the period spent on training, if any: 

Provided that such officers shall not be required to serve as aforesaid,- 

(a) after the expiry of ten years from the date of his/her appointment to the Service or from the date of his 
joining the Service; 

(b) if he has attained the age of forty years. 

13. Disqualification.—No person,- 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the Service: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the 
personal law applicable to such person and the other party to the marriage and that there are other grounds for so 
doing, exempt any person from the operation of this rule. 

14. Other conditions of the Service. —The conditions of service of members of the Service in respect of matters 
for which no specific provision has been made in these rules, shall be the same as are applicable, from time to 
time, to officers of equivalent rank of the Central Government. 

15. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it 
may, by order, for reasons to be recorded in writing and in consultation with the Commission, relax any of the 
provisions of these rules with respect to any class or category of persons. 

16. Saving. —Nothing in these rules shall affect reservation, relaxation in age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of 
persons in accordance with the orders issued by the Government from time to time in this regard. 

17. Interpretation.—If any question arises relating to the interpretation of these rules, it shall be decided by the 
Central Government in consultation with the Commission. 
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SCHEDULE -1 

(See rules 3, 4 and 6) 

The duty posts, various grades specified in column (2) of the table below, having number of posts as specified in 
corresponding column (3) thereof, and the level in pay matrix as specified in corresponding column (4) of the said table 
shall be included in the Service, namely:- 


SI. No. 

Name of the grade or post 

Number of posts 

Level in the pay matrix 

(1) 

(2) 

(3) 

(4) 

1. 

Higher Administrative Grade 

(Additional Director General). 

2* (2017) 

Level 15 in the pay matrix ^ 1,82,200 
-2,24,100. 

2. 

Senior Administrative Grade 

(Deputy Director General). 

11* (2017) 

Level 14 in the pay matrix ^ 1,44,200 
-2,18,200. 

3. 

Junior Administrative Grade 

(Director). 

24* (2017) 

Level 13 in the pay matrix ^ 1,18,500 
-2,14,100. 

4. 

Senior Time Scale 

Non-Functional Second Grade 

(Deputy Director). 

The Senior Time Scale Non- 

Functional Second Grade is a 
grade, the maximum number 
of posts in which grade shall 
be equal to thirty per cent of 
the Senior duty Posts (i.e. all 
Duty Posts at the level of 
Senior Time Scale and above 
in the service) and the 
maximum number of posts in 
the Non-Functional Second 

Grade will be limited to the 
number of posts sanctioned in 
the Senior Time Scale. 

Level 12 in the pay matrix ^ 78,800 - 
2,09,200. 

5. 

Senior Time Scale 

(Ordinary Grade) 

(Deputy Director). 

34* (2017) 

(Includes Non-Functional 

Second Grade posts in level 12 
in the pay matrix (^ 78,800 - 
2,09,200). 

Level 11 in the pay matrix ^ 67,700 - 
2,08,700. 

6. 

Junior Time Scale 

[Assistant Director (Grade I)]. 

33* (2017) 

Level 10 in the pay matrix ^ 56,100 - 
1,77,500. 


* subject to variation dependent on work load 


Reserve- NIL 
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SCHEDULE - II 

(See rule 6) 

Method of recruitment, field of promotion and minimum qualifying service in the immediate lower grade for 
appointment of officers on promotion to duty posts included in the various grades of the Service. 


SI. 

No. 

Grade (Duty Post) 

Method of 
Recruitent 

Field of selection and minimum qualifying service for 
promotion 

(1) 

(2) 

(3) 

(4) 

1. 

Higher Administrative 

Grade (Additional Director 
General). 

Promotion. 

Officers in the Senior Administrative Grade with three 
years regular service in the grade or officers with twenty - 
five years regular Service in Group ‘A’ posts in the service 
out of which one year regular service shall be in the Senior 
Administrative Grade. 

2. 

Senior Administrative 

Grade (Deputy Director 
General). 

Promotion. 

Officers in the Junior Administrative Grade with three 
years regular service in the grade or officers with 
seventeen years’ regular service in Group 4 A’ posts in the 
service out of which one year regular service shall be in 
Junior Administrative Grade. 

3. 

Junior Administrative 

Grade (Director). 

Promotion. 

Officers in the Senior Time Scale of the Service with nine 
years regular service in the grade, including regular 
service, if any, rendered in the Non-Functional Second 
Grade in the Senior Time Scale or officers with thirteen 
years of regular service in Group 4 A’ of the Service and 
regular service of four years in the Senior Time Scale 
including the service, if any, rendered in the Non- 
Functional Second Grade of the Senior Time Scale. 

4. 

Senior Time Scale Non- 
Functional Second Grade 
(Deputy Director). 

Appointment on the 
basis of seniority 
based on suitability 
taking into account 
the overall 

performance and 

experience. 

Officers of the Senior Time Scale of the Service in level 11 
in the pay matrix with five years regular service in the 
grade. 

5. 

Senior Time Scale 
(Ordinary Grade) (Deputy 
Director). 

Promotion. 

Officers in the Junior Time Scale of the service with four 
years of regular service in the grade, possessing 
educational qualifications specified for direct recruits into 
Junior Time Scale of the service. 

6. 

Junior Time Scale 
[Assistant Director (Grade 

I)]. 

Fifty per cent, by 
promotion 

and 

Fifty per cent, by 
direct recruitment 
through 

Engineering 

Services 

Examination. 

Assistant Director of Supplies (Grade II) with three years 
regular service in the grade. 


Note:—Where juniors who have completed their qualifying or eligibility service are being considered for promotion, 
their seniors would also be considered provided they are not short or the requisite qualifying or eligibility 
service by more than half of such qualifying or eligibility service, or two years, whichever is less, and have 
successfully completed their probation period for promotion to the next higher grade along with their juniors 
who have already completed such qualifying or eligibility service. 
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SCHEDULE - III 

(See sub-rule (5) of rule 6) 

Composition of Group ‘A’ Departmental Promotion Committee and Departmental Confirmation Committee for 
considering cases of promotion or confirmation, as the case may be, in Group ‘A’ posts included in Indian Supply 
Service. 


s. 

No. 

Grade 

Group ‘A’ Departmental Promotion Committee (for 
considering promotion) consisting of:- 

Group ‘A’ 

Departmental 

Confirmation 

Committee (for 

considering 

confirmation) 

consisting of:- 

(1) 

(2) 

(3) 

(4) 

1. 

Higher Administrative Grade 
(Additional Director 

General). 

1. Chairman or Member, Union Public Service 

Commission - Chairman 

2. Secretary, Department of Commerce - Member. 

3. Secretary, Ministry of Urban Development - 
Member. 

Not applicable. 

2. 

Senior Administrative Grade 
(Deputy Director General). 

1. Chairman or Member, Union Public Service 

Commission - Chairman 

2. Secretary, Department of Commerce - Member. 

3. Director General (Supplies and Disposals), 
Directorate General of Supplies and Disposals 

- Member. 

Not applicable. 

3. 

Junior Administrative Grade 
(Director). 

1. Chairman or Member, Union Public Service 

Commission - Chairman. 

2. Secretary, Department of Commerce - Member. 

3. Deputy Director General, Directorate General of 

Supplies and Disposals - Member. 

Not applicable. 

4. 

Senior Time Scale 
Non-FunctionalSecond Grade 
(Deputy Director). 

1. Secretary or Additional Secretary, Department of 

Commerce - Chairman. 

2. Additional Director General, Directorate General of 

Supplies and Disposals - Member. 

3. Joint Secretary (Commerce) - Member. 

4. Joint Secretary, Ministry of Steel - Member. 

Not applicable. 

5. 

Senior Time Scale (Ordinary 
Grade) (Deputy Director). 

1. Joint Secretary (Commerce) - Chairman 

2. Deputy Director General, Directorate General of 

Supplies and Disposals - Member. 

3. Director or Deputy Secretary (Commerce) 

- Member. 

Not applicable. 

6. 

Junior Time Scale 
[Assistant Director (Grade I)]. 

1. Chairman or Member, Union Public Service 

Commission - Chairman. 

2. Secretary, Department of Commerce - Member. 

3. Director General (Supplies and Disposals), 
Directorate General of Supplies and Disposals 

- Member. 

1. Director General 

(Supplies and 

Disposals) or 

Additional Director 
General, Directorate 
General of Supplies 
and Disposals. - 
Chairman 

2. Director (Admin.), 
Directorate General 
of Supplies and 
Disposals - Member. 

3. Deputy Secretary 
(Commerce) 

Member. 
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